
Choosing a career or changing the course of your
professional life can be a very delicate process when you
don't know for sure what to do.

Many people seek professional guidance when they intend
to change areas or progress in their actual career.

People struggle more to understand what the job market
looks like for a particular profession or find out which
career options relate most to their profile.

The goal of career guidance in all cases is to uncomplicate
the process of deciding a professional future.

These questions can be raised along with the search for
self-knowledge with a way to better understand personal
preferences, abilities, potentials and weaknesses.

MINDMILL CAREERMAPS
Mindmill CAREERMAPS is an online profiling tool which helps to
define and measure individual differences in natural abilities,
interests and motivation.

Mindmill CAREERMAPS can be used by as part of the career
planning process when determining subject/course choices,
employability skills, personal development plans and lifelong
learning.

Psychometric Assessments are used as a scientific method of
assessing an individual’s abilities, personality traits and interests. 
These assessments have been proven to help make more
objective (unbiased) and informed (knowledgeable) decisions in
many areas including career guidance.
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JOIN: Career Interests Assessment; 
Self-Inventory: Personality Assessment; 
BANDS: Body Clock Assessment;
Cognitive Abilities: Including basic literacy and basic numeracy skills. 

Candidates will be asked to complete a range of online assessments in order to receive their
Careermaps report.

The assessments package will include:

The assessment package take approximately 40 – 45 minutes to complete.  
Candidates will be able to review their results once they have finished all the assessments.
In the case of students, tutors will organise group sessions in advance of assessment completion to
explain the contents of a sample Careermaps.

48-60 High St, Belfast BT1 2BE
+44 (0)845 0755 844
info@mindmill.co.uk

Contact

HOW DOES MINDMILL CAREERMAPS WORK?

WHAT INFORMATION WILL CAREERMAPS PROVIDE?
CAREERMAPS REPORTS
The report is designed to help an individual explore possible career options. The candidate can read
through the information to increase their self-awareness and make informed decisions about their
career paths.

Careermaps reports are divided into the following sections:

COGNITIVE ABILITIES
This section will include assessments which
measure basic literacy skills and basic numeracy
skills. It is not based on previous educational
achievements, instead it assesses an individual’s
naturally ability when using these skills.

BANDS
This section of the report provides information
about their body clock style and can help them
to understand when they are likely to be most
productive.

PERSONALITY
This section of the report provides information
an individual’s personality preferences, including
strengths and areas they may wish to consider
further. This information can be used to help
decide what type of career will suit their
personality characteristics.

JOIN
This section provides the results from the Jobs
and Occupations Inventory (JOIN) and will
indicate what their top preferences are in terms
of career industries. This section will help the
candidate recognise their interests and can
provide valuable insights when making career
decisions.
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BENEFITS OF USING CAREERMAPS FOR:

CANDIDATES TUTORS

Career guidance:
Psychometrics provides great insight when
deciding on a career to pursue or how to
progress within a current career. The
assessment results help identify strong
attributes and how these can be used to excel in
certain career paths. By applying for careers and
courses which are suited to an individual’s
interests; their satisfaction and motivation is
likely be higher while in education or at work.

Personal statements / CVs and job interview
preparations:
The information in the reports can be used to
help prepare personal statements or CVs. It can
also be used to assist with job interviews by
providing information to confirm suitability for a
certain role.

Self-awareness and self-development:
Being able to recognise and understand your
own strengths and weaknesses is very valuable.
By receiving a psychometric report, the
individual will be able to identify and consider
their strengths and weaknesses when deciding
on career paths to pursue.

Experience of completing psychometrics:
The use of psychometrics, particularly within
recruitment and selection, is increasing.
Careermaps provides the opportunity for
individuals to experience the process of
completing a psychometric assessment and
review the results after.

User friendly reports:
Careermaps has easy to understand reports,
which candidates can keep and review as and
when required. It can also be a starting point for
any of the one to one sessions requested.

Objective:
Careermaps adds objectivity to the guidance
process, removing personal preferences and
other distorting factors, enabling you to discuss
career options with the candidate in an
unbiased way.

No formal training required:
Tutors do not require formal and long training
courses. Mindmill will tailor the training to the
requirements of the user.

Fair & identifies potential:
Assessments measure natural ability and are
not based on previous education attainments or
experience. Raw potential is identified,
demonstrating the ability of candidates to learn
skills in a given work environment.

Cloud based:
Assessments can be completed remotely and
generate instant results, saving time on staff
resources and administrative costs.

Comparison groups:
Appropriate norm groups  are selected to
ensure that the candidates are being compared
to the correct comparison group.


